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Keywords

Bu aragtirmanin amaci, orgiitlerin basaris1 ve devamliligin saglanmasi agisindan biiyiik
onem tasiyan ve bir yonetim konusu olan Is-aile ¢atigmast ile isgdren performansi arasinda
olan iliskiyi arastirmaktir. Bu amag¢ dogrultusunda, Ankara ilindeki yiyecek icecek
isletmelerinde ¢alisan 427 kisiye kolayda ornekleme yontemi ile ulasilarak anket
uygulanmistir. Geri doniis saglanan 396 anketten gegerli olan 367 anket aragtirmanin veri
tabanmi olusturmustur. Ornekleme Is-aile catismasi ve performans 6lgeginin bulundugu
anketler uygulanmigtir. Uygulanan bu anketler sonucunda ulasilan veriler, SPSS paket
programinda frekans ve yilizde, farklilagsma testleri, korelasyon analizi, anova ve t testi ile
analiz edilmistir. Yapilan analizlerin 1s1ginda, calisanlarin ig-aile ¢atigmasi ile isgéren
performansi arasinda iliski tespit edilmistir. Catigmanin iggdren performansi iizerinde
%20’lik bir etkisi oldugu da goriilmiistiir.
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The purpose of this research is to reveal the relationship between work-family conflict
and employee performance, which is an extremely important management issue for the
success and continuity of organizations. In line with this purpose, surveys including
work-family conflict and performance scale were applied to 427employees in randomly
selected food and beverage companies in Ankara province, using convenience sampling
method. The database of the research consisted of 367 valid questionnaires out of 396
returned ones. The questionnaires on work-family conflict and performance scale were
applied to the sampling group. The data obtained were analyzed by frequency and
percentage, correlation analysis, differentiation t-tests and ANOVA test in SPSS package
program. As a result of the analysis, the relationship between work-family conflict and
employee performance was determined. It has been observed that conflict has a 20%
effect on employee performance.
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