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Keywords

Caliganlarin ihtiyaglarint ve motivasyonlarini 6nemseyen ve onlar1 yonetsel karar
stireglerine dahil edip ¢alisanlara gerekli bilgi paylasimini saglayan ve iiretkenlige tesvik
eden dondstiiriicii liderligin 6nemi her gecen giin artmaktadir. Ayrica hizla degisen ve
gelisen teknolojinin de etkisiyle orgiitlerin gerek i¢ ¢evre gerekse dis ¢evre unsurlarinda
meydana gelen degisimlere ayak uydurabilmeleri i¢in yenilik¢ilik 6nemli bir unsur haline
gelmistir. Bu iliskili durumlardan hareketle bu ¢alismada, bilgi paylasiminin yenilikgi is
davranig1 iizerindeki etkisinde donistiiriicii liderligin aract roliiniin belirlenmesi
amaglanmistir. Belirlenen amag dogrultusunda gergeklestirilen arastirma igin Erzurum li
Palandoken Turizm Merkezinde faaliyette bulunan 5 adet yildizli otel anakiitle olarak
secilmis ve 366 anketten elde edilen veriler analize tabi tutulmustur. Elde edilen sonuglara
gore hem acik bilgi paylasiminin hem de ortiilii bilgi paylasiminin yenilik¢i is davranisina
anlamli ve olumlu etkisi bulunmaktadir. Arastirmadan elde edilen bir diger sonug ise
doniistiiriicii liderligin yenilik¢i is davranisi lizerine olan anlamli ve olumlu etkisidir. Ayrica
bilgi paylasimmin yenilik¢i is davranigina olan etkisinde doniistiiriicii liderlik araci rol
oynamamistir.
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Transformational leadership is about caring about employees’ demands, needs, their
motivation, and involving them in the managerial processes, sharing information and
encouraging for productivity to meet the requirements of the modern day. Additionally,
with the impact of rapidly changing and improving technology, innovation has become an
important component for organizations to be able to adjust to both internal and external
changes that occur. Considering the relationships between these components, the purpose
of this study is to identify whether transformational leadership has a mediator role on the
impact of sharing information on innovative work behaviors. In alignment with the purpose
of the study, 5 hotels operating in Palandoken Tourism Center in the city of Erzurum were
selected as the population for the study and the data collected from 366 surveys were
analyzed. The results showed that both implicit and explicit information sharing have a
significant and positive effect on innovative work behavior. Another finding from the study
is the significant and positive effect of transformational leadership on innovative work
behaviors. Additionally, transformational leadership does not play a mediator role in the
effect of information sharing on innovative work behavior.
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