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Bu calismadaisgorenlerin Orgiitsel adalet algisinin igten ayrilma niyetine etkisi konaklama
isletmelerindekiisgérenler ele alinarak belirleme amaci giidiilmiistiir. Bu amag¢ dogrultusunda,
Ankara’daki 4 ve 5 yildizli konaklama isletmelerindeki isgorenlerinorgiitsel adalet algisinin igten
ayrilma niyetine etkisini belirlemeyeyonelik analizler yapilmistir. Ayrica bu analizlerde s6z
konusu orgiitsel adalet algis1 degiskenin cinsiyet, yas, medeni durum, ¢ocuk sayilari, §grenim
durumlar, aylik gelir, sektordeki deneyimi, isletmedeki ¢alisma yili, gérev yaptifi birim
degiskenleri acisindan farklilasip farklilasmadigi da incelenmistir. Arastirma sonucunda orgiitsel
adalet algisinin iggdrenlerin isten ayrilma niyetini etkiledigi belirlenmistir. Bu etki, negatif
yonliidiir. Isgorenlerin orgiitsel adalet algis1 azaldikga isten ayrilma niyeti artmaktadir.
Arastirmadaisgorenlerin Orgiitsel adalet algisinin yasa, medeni duruma, 6grenim durumuna,
aylik gelire, sektordeki deneyime, isletmedeki kideme, galigilan birime gore farklilik gdsterdigi
belirlenmistir. Ayrica arastirma bulgularina géreisgdrenlerindrgiitsel adalet algisi cinsiyete ve
cocuk sayisina gore farklilik gostermemektedir.
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In this study, it is aimed to determine the effect of employees' perception of organizational
justice on the intention to quit the employees. For this purpose, analyzes were conducted to
determine the effect of organizational justice perception on the intention to quit the employees
in the 4 and 5 star accommodation establishments in Ankara. Inaddition, in these analyzes,
whether the perception of organizational justice differed in terms of gender, age, marital status,
number of children, education level, monthly income, experience in the sector, working year in
the enterprise and the variables of the unit in which it functions. As a result of the research, it
was determined that the perception of organizational justice affects the intention to leave
employees. This effect is negative. As employees' perception of organizational justice decreases,
the irintention to quit is increasing. In the study, it was determined that the perceptions of
employees' organizational justice differed according to age, marital status, education level,
monthly income, experience in the sector, seniority in the enterprise and unit studied. In
addition, according to the research findings, the perception of employees' organizational justice
does not differ according to gender and number of children.
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