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Bu arastirma, Mugla Sitki Kogman Universitesi Turizm Fakiiltesi 6grencilerinin bireysel
kariyer planlamalari ile hocalarinin otantik liderlik derecesinin iliskisini ortaya ¢ikarmak
amaciyla hazirlanmistir. Nicel yontemle yapilmis calismada, kolayda drnekleme yoluyla
407 6grenciden anket toplanmistir. Toplanan veriler istatistik programi ile analiz edilmistir.
Olgegin giivenilirlik katsayis1 0, 954 olarak ortaya cikmustir. Calismada, katilimcilarin
demografik 6zelliklerine ve kariyer planlamalarina iliskin bulgular sunulmus ve bireysel
kariyer planlamasina iliskin ifadelere faktor analizi uygulanmigtir. Bu baglamda, bireysel
kariyer planlamasi c¢alisma kosullart ve ozfarkindalik, hedef belirleme ve kurumsal
yonlendirme olarak ii¢ boyutta ortaya ¢ikmustir. Otantik liderlik ise, literatiirde kabul
gormiis dort boyutuyla degerlendirilmistir. Bu boyutlar; benlik bilinci, dengeli isleme,
iligkisel seffaflik ve ahlaki bakis agisidir. Son olarak, otantik liderligin 6grencilerin bireysel
kariyer planlamasi iizerindeki etkisini belirlemek i¢in regresyon analizi uygulanmustir.
Sonug olarak, otantik liderligin lisans diizeyinde 6grenim gdren turizm Ogrencilerinin
bireysel kariyer planlamalar1 iizerinde 6nemli bir etkisi ortaya g¢ikmustir. Nitekim,
katilimeilarin yaklagik %20’sinin kariyer hedefinde 6gretim elemani olmak istedigini
belirtmesi dahi bunu kanitlar niteliktedir.
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This research was prepared to reveal the relationship between authentic leadership level of
professors and individual career planning of students in Mugla Sitki Kocman University
Tourism Faculty. Quantitative method is used and with convenience sampling method 407
questionnaire were collected. The collected data was be analyzed by a statistical program.
Reliability analysis was 0,954. In the study, the findings of the participants' demographics
and career planning were presented and the expression factor analysis for individual career
planning was applied. In this context, individual career planning emerged in three
dimensions as working conditions and self-consciousness, setting a target and corporate
guidance. Authentic leadership has been assessed with four accepted dimensions in the
literature. These dimensions are self-awareness, balanced processing, relational
transparency and moral perspective. Finally, regression analysis was applied to determine
the effect of authentic leadership on individual career planning of students. As a result, there
is a significant effect of authentic leadership on individual career planning of undergraduate
tourism students. Indeed, about 20% of the participants stated that they want to be an
instructor as their career target is proofing the result.
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