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Makale Ge¢misi 0Oz

Gonderim Tarihi: 30.09.2025 Bu arastirma, Yozgat Bozok Universitesi Ascilik Progranmu dgrencilerinin is yeri egitimi (3+1
modeli) uygulamalarina yonelik degerlendirmelerini incelemektedir. Calismanin amaci,

Kabul Tarihi: 21.01.2026 ogrencilerin is yeri egitiminden elde ettikleri kazanimlari, uygulama siirecine katkilarini, isletme

ile iligkilerini, sektore bagliliklarini ve isletme kosullarina iligkin algilarmin demografik
degiskenlere gore farkliliklarini belirlemektir. Arastirma, 2024-2025 egitim 6gretim yilinda
Anahtar Kelimeler programda dgrenim goren 166 0grenci lizerinde gergeklestirilmis olup veriler ¢evrimigi anket
yoluyla toplanmistir. Veriler SPSS 26.0 ile analiz edilmis, faktor analizi sonucunda bes boyut
elde edilmistir. Normallik varsayimi saglanmadigi i¢in non-parametrik testler olan Mann—
Asgilik programi Whitney U ve Kruskal-Wallis kullanilmistir. Bulgulara gore; cinsiyet agisindan yalnizca
341 modeli “igletme kosullar” boyutunda anlamli farklilik bulunmus, mezuniyet durumunda “uygulamaya
katk:” boyutunda fark saptanmistir. Sektdr deneyimi olan &grenciler, “uygulamaya katk:”
Sektor deneyimi boyutunu daha yiiksek degerlendirirken; ¢alisilan mutfak departmanlarinda “stajda saglanan
kazanimlar” ve “sektdre baglilik” boyutlarinda anlaml farkliliklar gézlenmistir. Sonug olarak is
yeri egitimi, 6grencilerin mesleki bilgi ve becerilerini gelistirmekte ve sektore uyumlarini
desteklemektedir. Ancak demografik ve sektorel degiskenler algilarda farklilasmaya yol
acmaktadir. Bulgular, is yeri egitimi programlarinin niteligini artirmak i¢in sektorle daha planl
is birlikleri kurulmasi, deneyimsiz 6grenciler ig¢in uyum egitimleri diizenlenmesi ve mutfak
departmanlarinda gesitlendirilmis deneyim olanaklarinin saglanmasi gerektigini gostermektedir.

Is yeri egitimi

Keywords Abstract
Workplace training This study examines the evaluations of workplace training (3+1 model) by students enrolled in
. the Culinary Program at Yozgat Bozok University. The aim is to determine the students’
Culinary program perceptions of gains from workplace training, contributions to practice, relationships with
3+1 model businesses, commitment to the sector, and workplace conditions, as well as whether these
perceptions differ according to demographic variables. The research was conducted with 166
Industry experience students during the 2024-2025 academic year, and data were collected through an online
questionnaire. The data were analyzed using SPSS 26.0, and factor analysis revealed five
Makalenin Tiirii dimensions. Since the normality assumption was not met, non-parametric tests, namely Mann—
] Whitney U and Kruskal-Wallis, were applied. The findings indicate that gender differences
Arastirma Makalesi were significant only in the “workplace conditions” dimension, while high school background

affected the “contribution to practice” dimension. Students with prior sectoral experience
evaluated “contribution to practice” more positively, and differences were also found in the
“gains from internship” and “commitment to the sector” dimensions depending on the kitchen
department in which students worked. Overall, workplace training enhances students’
professional knowledge and skills and supports their adaptation to the sector. However,
demographic and sectoral variables create differences in perceptions. The results suggest that to
improve the quality of workplace training programs, more structured collaborations with the
industry, orientation training for inexperienced students, and diversified experience
opportunities across kitchen departments should be implemented.
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