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Bu ¢alismanin amaci, Tirkiye’deki turizm akademisyenlerinin sessiz istifa davranis
diizeyini belirlemek ve bu egilimlerin altinda yatan nedenleri incelemektir. Arastirmada
karma yontem kullanilmistir. Nicel asamada, Karrani vd. (2023) tarafindan gelistirilen
sessiz istifa dlgegi ile 259 akademisyenden veri toplanmigtir. Katilimeilar, Tiirkiye’deki
turizmle ilgili 6n lisans ve lisans programlarinda gorev yapan akademisyenler arasindan
kolayda ornekleme yoOntemi ile secilmistir. Veriler, 5°’li Likert 6lgegi kullanilarak
degerlendirilmig, aritmetik ortalamalar tespit edilmis ve tek yonlii varyans analizi
kullanilmistir. Nitel asamada, 8 Arastirma Gorevlisi Doktor (Ars. Gor. Dr.) ve 3 Arastirma
Gorevlisi (Ars. Gor.) ile derinlemesine goriismeler yapilmistir. Katilimeilar, amagh
ornekleme yontemi ile secilmis ve gorligmelerin analizi icerik analizi teknigiyle
gergeklestirilmigtir. Ana sonuglar, Ars. Gor. Dr. grubunun, kariyer belirsizligi, kadro
giivencesi eksikligi ve yogun is yiikii nedeniyle sessiz istifa egilimine en yatkin grup
oldugunu gostermektedir. Ayrica, destekleyici liderlik eksikligi, is-yasam dengesizligi,
titkenmislik, takdir eksikligi ve kurumsal taleplerin yogunlugu sessiz istifayi artiran temel
faktorler olarak belirlenmistir. Calismanin sonuglari, turizm akademisyenlerinde sessiz
istifanin azaltilmasi i¢in kadro politikalari, liderlik destegi ve is-yasam dengesi stratejileri
gelistirilmesi gerektigine igaret etmektedir.
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The primary objective of this study is to determine the level of quiet quitting behavior
among tourism academics in Tiirkiye and to examine the underlying reasons for these
tendencies. A mixed-methods approach was employed in the research. In the quantitative
phase, data were collected from 259 academics using the quiet quitting scale developed by
Karrani et al. (2023). Participants were selected through a convenience sampling method
among academics working in associate and undergraduate tourism-related programs in
Tiirkiye. The data were evaluated using a S-point Likert scale, arithmetic means were
calculated, and one-way analysis of variance (ANOVA) was conducted. In the qualitative
phase, in-depth interviews were held with eight Assistants holding a Ph.D. and three
Assistants. Participants were selected using a purposive sampling method, and the
interview data were analyzed through content analysis techniques. The main findings reveal
that the Assistants holding a Ph.D. group is the most prone to quiet quitting tendencies due
to career uncertainty, lack of job security, and heavy workloads. Furthermore, the absence
of supportive leadership, work-life imbalance, burnout, lack of appreciation, and the
intensity of institutional demands were identified as key factors contributing to quiet
quitting. The results of the study suggest that to reduce quiet quitting among tourism
academics, it is essential to develop staffing policies, provide leadership support, and
implement work-life balance strategies.
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