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Otel Isletmelerinde Karanlik Kisilik Ozelliklerinin Nepotizme Etkisi: Erzurum Ornegi
(The Effect of Dark Personality Traits on Nepotism in Hotel Businesses: Erzurum Case) **
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Makale Gecmisi Oz

Gonderim Tarihi: 29.01.2024 Nepotizmin bulundugu orgiitlerde liyakat ve adalet prensiplerinin goz ardi edildigi,
kaynaklarin sinirli bir gevreye aktarildigi ve orgiitsel verimliligin azaldigi bir ortamin varligi

Kabul Tarihi: 22.03.2024 goriilmektedir. Diger yandan bazi karanlik kisilik 6zellikleri barindiran yoneticiler, nepotik

tutumun artmasina sebep olabilmektedir. Dolayisiyla bu ¢alismada ydneticilerin karanlik
kisilik 6zelliklerinin 6rgiitlerdeki nepotizmi nasil etkiledigini ortaya koymak amaglanmustir.
Aragtirma kapsaminda yoneticinin karanlik kisilik 6zellikleri ve nepotizm arasindaki iligkiyi
Nepotizm olgmek amaciyla anket teknifinden yararlamilarak Erzurum ili Palandéken Kayak
et e e Merkezinde faaliyet gosteren yildizli otellerde caligan 181 personelden veriler elde

Karanlik kisilik 5zellikleri edilmistir. VerileZe (flcelikle (}ilogrulaylcl faktor analizi yaplg’mls ve karanlik kisilik
Narsisizm ozellikleri makyavelizm ve narsizm olarak, nepotizm ise terfi ve ise alma siireclerinde
kayirmacilik olarak alt boyutlara ayrilmistir. Makyavelizmin, hem terfi hem de ise alma

Anahtar Kelimeler

Makyavelizm stireglerinde kayirmaciligi anlamli ve olumlu olarak etkiledigi tespit edilmistir. Ayrica
narsizmin de terfi ve ige alma siire¢lerinde kayirmaciligi anlamli ve olumlu olarak etkiledigi
ortaya konulmustur.

Keywords Abstract

Nepotism In organisations where nepotism exists, it’s seen that the principles of meritocracy and

justice are ignored, resources are transferred to a limited environment and organisational

Dark personality traits efficiency decreases. Some, managers with some dark personality traits may contribute to

Narcissism the increase in nepotic attitudes. Therefore, this study aims to exhibit how managers' dark
. L personality traits affect nepotism in organisations. Within the scope of the research, in order
Machiavellianism to measure the relationship between managers' dark personality traits and nepotism by using
o survey techniques, data were obtained from 181 employees working in star- rated hotels
Makalenin Tiri operating in Palandoken Ski Centre in Erzurum province. Confirmatory factor analysis was

performed on the data and dark personality traits were sub-divided into machiavellianism
and narcissism, nepotism was sub-divided into favouritism in promotion and hiring
processes. It was found that machiavellianism significantly and positively influenced
favoritism in both promotion and hiring processes. In addition, narcissism was also shown
to significantly and positively influence favoritism in both promotion and hiring processes.
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