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Anahtar Kelimeler Oz

. _ Bu arastirmanm amaci Ingilizce olarak gelistirilmis olan yedi maddeli Isgoren
Isgqren f':lvukathg{ Avukatligi Olcegi’nin (Employee Advocacy Scale) Tiirkceye uyarlamasimi yaparak
Turlzm igletmeleri gegerlilik ve giivenirlik analizlerini gergeklestirmektir. Bu amagla 6lgek maddeleri
Olgek uyarlama alan uzmanlarinca Tiirk¢eye cevrildikten sonra Mersin’de faaliyet gdsteren turizm

isletmeleri galisanlar {izerinde alan arastirmasi yapilmistir. Olgegin gecerliligini test
etmek i¢in agiklayici ve dogrulayici faktor analizi yapilmistir. Agiklayici faktor analizi
sonucunda yapisal gegerliligi bulunan alti maddenin toplam korelasyon degerlerinin
0,564-0,751 arasinda; Cronbach’s Alfa kat sayisinin tek numarali maddeler i¢in 0,727;
¢ift numarali 6l¢ek maddeleri i¢in 0,740; rastgele segilen 59 anket i¢in 0,824 ve 56
anket i¢in 0,883; dlcegin tamamu igin ise 0,851 oldugu belirlenmistir. Olgme aracinin
tek faktorli yapisinin dogrulayict faktdr analizi ile test edilmesi sonucunda X?/df
=1,93; RMSEA=0,091; AGFI=0,89; GFI=0,95; CFI=0,98 olarak; AVE 0,50, CR=
0,86 olarak hesaplanmistir. Turizm isletmeleri drnekleminde yapilan bu arastirmanin
sonucunda Isgéren Avukatligi Olgeginin gecerli ve giivenilir bir dl¢iim arac1 oldugu

belirlenmistir.
Keywords Abstract

The aim of this study is to adapt Employee Advocacy Scale, which has been
Employee advocacy developed in English, to conduct validity and reliability analysis. For this purpose,
Tourism businesses firstly the scale items were translated into Turkish by field experts. Secondly, field
Adaptation of the scale research was conducted on employees of tourism businesses that operate in Mersin. In

explanatory and confirmatory factor analysis was carried out to test the validity of the
scale. As a result of explanatory factor analysis, the correlation values of the six items
which has structural validity are between 0,564 and 0,751. Respectively the values for
Cronbach's alpha coefficient of the odd-numbered items are 0,727; even-numbered
scale items are 0,740; randomly selected 59 survey is 0,824 and randomly selected 56
survey is 0,883; and finally 0,851 was determined for the entire scale. As a result of
testing single-factor structure with confirmatory factor analysis, X2/df=1,93;
RMSEA=0,091; AGFI=0,89; GFI=0.95; CFI=0.98; AVE=0,50, CR=0,86 was
calculated. These findings confirm that Employee Advocacy Scale is a reliable and a
valid measurement tool.
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