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Keywords

Bu ¢aligmada dncelikle vizyoner liderlik, orgiitsel baglilik ve is performanst degiskenleri
arasindaki iliskileri ortaya koymak amaglanmistir. Arastirma verileri, bir otel igletmesinde
gorev yapan 328 calisandan 2022 y1li EKim-Kasim déneminde toplanmistir. Calismada elde
edilen bulgulardan hareketle yapilan korelasyon analizi sonucunda vizyoner liderlik,
orgiitsel baglilik ve ig performansi arasinda pozitif yonde anlamli bir iliski bulundugu tespit
edilmistir. Regresyon analizi sonuglarina gore ise vizyoner liderligin orgiitsel baglilik ve is
performansi iizerinde anlamli bir etkisinin oldugunu ve 6rgiitsel baglilhigin da is performansi
tizerinde anlamli bir etkisinin oldugu gdstermistir. Buna gore otel calisanlarinin vizyoner
liderlik algilarinin artmast durumunda orgiitsel baglilik ve is performansi diizeylerinin de
artacagl gozlenmektedir. Ote yandan elde edilen arastirma bulgulari, incelenen otel
isletmesinde vizyoner liderligin is performansi iizerindeki etkisinde orgiitsel bagliligin
kismi aracilik etkisinin oldugunu da gostermektedir.
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In this study, it is primarily aimed to reveal the relationships between the variables of
visionary leadership, organizational commitment and job performance. Research data
collected from 328 employees working in a hotel enterprise in October-November 2022.
As a result of the correlation analysis based on the findings obtained in the study, it has
been determined that there is a positive and significant relationship between visionary
leadership, organizational commitment, and job performance. The results of the regression
analysis showed that visionary leadership has a significant effect on organizational
commitment and job performance, and organizational commitment has a significant effect
on job performance. Accordingly, it is observed that if the visionary leadership perceptions
of hotel employees increase, their organizational commitment and job performance levels
will also increase. On the other hand, the findings of the research also show that
organizational commitment has a partial mediation effect on the effect of visionary
leadership on job performance in the examined hotel enterprise.
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