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Makale Gecmisi Oz

Gonderim Tarihi: 28.10.2022 Bu ¢alismada Quinn ve arkadaslar1 (2011) tarafindan gelistirilen ve bireysel olarak yonetsel

liderlik becerilerini puanlama usuliinde hesaplayan Rekabet Eden Degerler Yetkinlik
Kabul Tarihi: 26.12.2022 Anketinin kiltiirel farklilar baglaminda Tiirkgeye ¢evrilerek bir 6lgek olarak ulusal alan
yazina kazandirilmas1 amaglanmaktadir. Rastlantisal 6rneklem yonteminin tercih edildigi
calismada veri toplama amaciyla TURSAB’a kayith dort ve bes yildizli 63 kis otelinden

Anahtar Kelimeler a Op e D
dorder (iki orta, iki iist diizey) yonetici olmak {izere 252 yonetici ankete katilim saglamistir.

Orgtsel etkililik Dogrulayict faktor analizi sonuglara gore 6lgekte kalan 28 maddenin faktor yiiklerinin
Yénetsel liderlik 0,32’den ytiksek ve tiim madc.lele.rin. t.degerlerinin gnlgmh oldugu goriilmektedir. Boyutlarln

) Cronbach Alpha katsayilari is birligi odakli yetkinlik 0,60, kontrol odakli yetkinlik 0,74,
Yonetsel rol rekabet odakl yetkinlik 0,71 ve yaraticilik odakl yetkinlik 0,65 diizeyinde ve tiim maddeler

icin madde-toplam korelasyonu 0,28 ile 0,60 araliginda oldugu tespit edilmistir. Gegerlik
ve giivenirlik analizi bulgularia gore Rekabet Eden Degerler Yetkinlik Olgeginin 28 madde
ve 4 boyuttan olusan yapisi ile giivenilir ve gecerli bir dl¢ek oldugu tespit edilmistir.

Orgiit Kiiltiirii

Keywords Abstract

Organizational effectiveness In this study, it is aimed to translate the Competing VValues Competence Questionnaire that
was developed by Quinn et al. (2011) which calculates individual managerial leadership
skills by scoring, will be translated into Turkish in the context of cultural differences and
Managerial role brought into the national literature as a scale. The random sampling method was preferred
for the study and 252 managers, four managers (two middle and two senior level) from 63
four and five-star winter hotels registered with TURSAB, participated in the survey for data
collection. According to the results of the confirmatory factor analysis, the factor loads of
the remaining 28 items in the scale were higher than 0.32 and the t values of all items were

Managerial leadership

Organizational culture

Makalenin Tari significant. The Cronbach Alpha coefficients of the dimensions were found to be 0.60 for
. cooperation-focused competence, 0.74 for control-focused competence, 0.71 for
Arastirma Makalesi competition-focused competence and 0.65 for creativity-focused competence, and the item-

total correlation detected for all items ranged from 0.28 to 0.60. According to the findings
of the validity and reliability analysis, it has been determined that the Competing Values
Competency Scale is a reliable and valid scale with its 28 items and 4 dimensions.
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