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Keywords

Bu c¢aligma, mesleki damgalama, mesleki benlik saygis1 ve kariyer bagliligi arasindaki
iliskileri arastirmay1 amaclamaktadir. iliskiler, Kismi En Kiigiik Kareler Yapisal Esitlik
Modellemesi (PLS-SEM) ile incelenmistir. Veriler Konya’da yer alan turizm isletme belgeli
otellerde calisanlardan toplanmigtir (N=185). Bulgular, mesleki damgalamanin, mesleki
benlik saygisini negatif yonde etkiledigini, mesleki benlik saygisinin ise kariyer bagliligini
pozitif yonde etkiledigini gostermektedir. Bu calisma literatlirde, otel ¢aligsanlari iizerinde
mesleki damgalama, mesleki benlik saygis1 ve kariyer baghilig: iligkisini inceleyen ilk
caligmalardan biri olarak degerlendirilebilir. Ayrica bu ¢alisma mesleki damgalamanin
kariyer baghligini negatif yonde etkilemedigini, mesleki benlik saygisinin mesleki
damgalama ve kariyer bagliligi arasindaki iliskide rolii (araci/diizenleyici) olmadigini
ortaya koyarak literatiire farkl: bir bakis agis1 sunmaktadir.
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This study aimed to examine the relationships between occupational stigma, occupational
self-esteem, and career commitment. Relationships were examined by Partial Least Squares
Structural Equation Modeling (PLS-SEM). The data were collected from the employees of
the hotels with tourism operation certificate in Konya (N=185). The findings revealed that
occupational stigma affects occupational self-esteem negatively and occupational self-
esteem affects career commitment positively. This study could be considered the first study
in the literature to examine the relationships between occupational stigma, occupational
self-esteem and career commitment on hotel employees. In addition, this study presents a
different perspective to the literature by revealing that occupational stigma does not
negatively affect career commitment, and that occupational self-esteem does not play a role
(mediator/moderator) in the relationship between occupational stigma and career
commitment.

E-posta: ysfdundar42@gmail.com (Y. Diindar)

DOI: 10.21325/jotags.2022.1136

3173


http://www.jotags.org/
https://orcid.org/0000-0002-4405-7557

